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SAP Product Brochure

The new HR mandate is moving beyond automating processes, reducing costs, 
and compliance to building value-based relationships with every member of the 
workforce at all levels of the business. Dramatic business and workforce changes 
show us it’s time to think differently about core HR – not just as “the system of 
record,” but as the hub where everything in the organization comes together to 
transform how you manage your workforce for business goals and success.

Core HR for the Total Workforce
In addition to operational and tactical needs, the core HR function must now include 
strategic guidance, organizational planning, and cultural considerations such as 
diversity and inclusion. SAP® SuccessFactors® solutions help you to accommodate 
and capitalize on the diversity of today’s global workforce, including all types of 
workers such as full-time and part-time employees, interns and apprentices, and 
external contributors such as contractors and agency workers.

With the SAP SuccessFactors Employee Central solution, you can manage your people 
locally while supporting the business globally with localized compliance. In addition, 
you are able to integrate core data with talent and business processes for better 
insight, strategic decision making, and, ultimately, better business performance.
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Refine Strategy
Providing visibility into the entire workforce, SAP 
SuccessFactors Employee Central also lets you 
combine people data with financial and operational 
information from external systems, giving you 
holistic insights that enable you to collaborate with 
business leaders on decisions. Simple reporting 
tools, access to more than 2,000 built-in metrics in 
the SAP SuccessFactors Workforce Analytics 
solution, benchmarking and trended data, and 
drill-downs for analyses give you the ability to define 
the right people strategies and measure their impact 
on the business for continuous assessment and 
improvement. SAP SuccessFactors Talent solutions 
leverage the same core platform as SAP 
SuccessFactors Employee Central, making it the 
central hub for everything about people and talent.

Provide Structure
While core HR is still the reliable system of record, the 
opportunity for tomorrow is to plan the right business 
strategy and put the right structures in place for 
execution – strong and agile enough to meet market 
changes. SAP SuccessFactors Employee Central 
provides comprehensive, integrated, searchable 
people and organizational information. With position 
management and organizational charting, you are 
able to create the right structures for an agile 
organization that supports departments, teams, and 
individuals. Smart automation, with intelligent 
services and HR workflows across system and 
business functions, enables you to manage 
processes, not just transactions.
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Engage People
Reaching your people with information and services 
they need will boost adoption and add value across 
the board. With SAP SuccessFactors Employee 
Central, you can deliver HR best practices and give 
people access to everything they need in one place: 
smart, simple, and usable. The social and 
motivational aspects in SAP SuccessFactors 
Employee Central allow people to create a personal 
profile, tag their knowledge and skills, and encourage 
and capture peer recognition. With an engaging core 
HR solution, you enable people connections and 
maximize engagement.

Manage and Grow Across Boundaries

Some aspects of globalization are well established, 
such as translating content and supporting time 
zones, calendars, and currencies. However, keeping 
up with constantly changing local laws is much more 
challenging. SAP SuccessFactors Employee Central is 
a complete, cloud-based, core HR solution that 
facilitates regulatory and legal compliance. Automatic 
updates due to changes in regulations enable you to 
comply with current business practices, legal 
requirements, and statutory reporting.

SAP SuccessFactors Employee Central provides a 
global view of internal and external workers and 
connects them to strategic talent management 
capabilities – all with a consumer-grade user 
experience that improves employee engagement.
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Global excellence
at a local level



© 2016 SAP SE or an SAP affiliate company. All rights reserved.

No part of this publication may be reproduced or transmitted in any form or for any purpose without the express permission of SAP SE or an SAP 
affiliate company.

SAP and other SAP products and services mentioned herein as well as their respective logos are trademarks or registered trademarks of SAP SE  
(or an SAP affiliate company) in Germany and other countries. Please see http://www.sap.com/corporate-en/legal/copyright/index.epx#trademark 
for additional trademark information and notices. Some software products marketed by SAP SE and its distributors contain proprietary software 
components of other software vendors.

National product specifications may vary.

These materials are provided by SAP SE or an SAP affiliate company for informational purposes only, without representation or warranty of any kind, 
and SAP SE or its affiliated companies shall not be liable for errors or omissions with respect to the materials. The only warranties for SAP SE or SAP 
affiliate company products and services are those that are set forth in the express warranty statements accompanying such products and services, 
if any. Nothing herein should be construed as constituting an additional warranty. 

In particular, SAP SE or its affiliated companies have no obligation to pursue any course of business outlined in this document or any related 
presentation, or to develop or release any functionality mentioned therein. This document, or any related presentation, and SAP SE’s or its affiliated 
companies’ strategy and possible future developments, products, and/or platform directions and functionality are all subject to change and may 
be changed by SAP SE or its affiliated companies at any time for any reason without notice. The information in this document is not a commitment, 
promise, or legal obligation to deliver any material, code, or functionality. All forward-looking statements are subject to various risks and uncertainties 
that could cause actual results to differ materially from expectations. Readers are cautioned not to place undue reliance on these forward-looking 
statements, which speak only as of their dates, and they should not be relied upon in making purchasing decisions.
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